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Dear Sirs,

DI suggest to incorporate the essence of 2007 European Year of Equal Opportunities where
in the web link all EU and global treatments of the same against unfair competition are
available. Above all, make sure an individual can raise a complaint at no cost directly to a
Court or tribunal as a matter of right back to their basic protected under Bill of Rights. If such
right is ignore an individual may complain directly to central government or to EU
Parliament. http://ec.europa.ew/employment _social/eyeq/index.cfm?language=EN

2)In 2007, say in accounting field (Enclosed). ICAEW (Chartered Accountant) has set up an
example, say for IFA even non-DTI recognized qualification under Companies Act 1984 and
those not listed in EU mutual recognition directives may alternatively be recognized for
exemptions. Here, in sake of a fair competition we may compare what has been happening in
Hong Kong. Over years, how many individuals or accounting bodies are excluded to join the
accounting profession? Their voices or their legal representative may be prohibited.

3) For a fair competition, attention should be paid to "structural classism" and "harassment" at
least be allowed to speak out freely as basic human rights. Where certain individuals or
bodies are excluded by application of power or rules to join fair competition.
http://en.wikipedia.org/wiki/Classism#Individual versus_structural

Rdgs,
Chris Chu



